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30 Shrt Mahesh Chopra, Hony. Treasurer
DP-222, Pirampura,
Dethi - 110034

31 Shri }M Gupta, “tle
A-27] New Rajincder Nagar,
heyﬁf-m.-..._l..mﬂ

32, Shri R K. Sethi, -tlo-
115, Vasundhara Apartments,
Sector-9, Rohini,
Delhi- 110085,

33 Dr. M,C. Sharma, -do-
#1/14, Model Town,
Adjacent DAV Sr. Sec. Schoal,
Yamuna Nagar- 135001,
Haryana

34, Shri J.K. Luthra, -clo-
Dawn Press, Katra Sher Singh,

Amritsar- 143001 [Puniab)

a5, Dr. DV, Sethi, -do-
A-1055, Sushant Lok I,
Gurgaon- 122 009 Harvans]

DEPONENT

VERIFICATION;

I [urther certify that the above statement is true/correct to the best af my knowledge
and belief and nothing has been concealed therefrom.
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10 Bhri Rajinder Nath,
M/ s.C.Lal Electnical F{Menhanica}.
1-2, Incustrial Are
Ambwala City-134001° (Hr.]

Vice Presudent

11 Shri Mohan Lal, iy
E-182, New Rajinder Nagar,
Mew Dethi-110 060

12: Shti M.L. Sekhri, ~do-
44, FF, Bharti Artist Colony,
Vikas Marg,
Dielhi- | 100932,

13 5. Joginder Singh, -do-
1.P.S.{Retd.), Former Director C.B.L
123-124, Nav Sansad Vihar, CGHS,
Plot No .4, Sector-22, Dwarka,
Mew Delhi-110 075.

14. Mr. Justice N.K.Sud (Retd.}, -do-
Ambica Tower, 4 Floor,
Palice Lines Road,
Jalandhar- 144 001 {Punjabj

15. Shri 5.P. Lohia, -clo-
Indorama Synthetics Thk Corporate Office,
Graha lrama, 17" Floor JIHR Rasuna, f
Said Block X-1, Kav-1&2,
P.O. Box #3375;

16, Mr. Justice Amarjeet Singh Chaudhry (Retd.) -t
H.No.517, Sector 6,
Panchikula = 124 505

17 Dr. Shant Swrup Khanna, -do-
Retd. Vice Chancellor,
G.0O 1., 323, Krishi Apartment,
D-Block, Vikas Puri, New Delhi-110 018
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18, Shri R. 5. Sharmma, General Secretary
A-27, Puru Apartments,
Sector 1.3, Plat No.22,
Rohini, D-E[hl i-1 | (M85
19, Shri Ravinder Kumnsr Becretary
F-47, Ashok Vihar,

Phase-1, Delhi-110 052,

20. Dr. 5.R. Arora, -do-
52, Bhanlkar an'wu- Vikas Marg,
Dielhi-] 10092,

21. Shri J. K. Kapur, -do-

B-3/8, Safdarjang Enclave,
New Delhi-110029.

22, Shri Karan Khannga, -do-
74, Janpath,
W 1-1 100431
23. Shn Ravinder Talwar, -do-

Principal [Retd |,
674, Sector-12,

Panchkula-134115 {Haryana),

24, Shri Ramesh Kumar Leekha, -do-
11, Green Park,

Hisar-125001, Harvana

25, Shri H.L. Bhatia, E -do-
N-9/7, DLF, Fhasce-T1,
G on- 1 a2 1)

26, Shri Bal Krishan Mittal, -da-
Vaishno Rice Mills»
BSF Road,
urdaspur-143521 (Pl

27. Shri Batya Pal Arya ~da-
5.C.0. 72, Red Square Market,
Hisar-125 001 {Haryana)

28.  Shri Arvind Ghai, do-
551-R, Model Town,
dJalandhar-144 001(Pb )

29, Shri Ajay Suri, -do-
F-225, Ist Fh:m-r New Rajinder Nagar,
New Delhi-1 10 060.
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I, R.3. Sharma, General Secretary, DAV College Managing Committee, Chitra Gupta nes b8
Road, New Delhi - 110 055, do herely solemnly declare as under: - izl
. 1. That DAV College Trust and Management Society iz a non-profit making :
felld, educational and charitable organization. It s registered under Societies
¥y Registration Act, 1860.
LA That at present, | am holding the poar of General Secretary. DAV College
Marn Committee, Chitra Gupta Road, New Delhi.
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4. That the names given below dare those of the Office Bearers ol the above
mentioned Sociery wlio are netther  relates] Lg one another nor have any
propriciory vight over the immovable and movable propecty of the Socerys

1 Shrt Punam Soari President
’ Daily Milap Pvt, Ltd.,
/ 8-, Bahadur Shah Zafar Marg,
: Mew Delhi-1 10002,
2

Dr. 3. K, Sama Vice-President
8, Siri Fort Road,
New Delhi-110 049

a. Shri 8.N.Munjal, -da-
241, Mode! Town,
Luglhiana- 141 002 (Pumab).

4. Shri T.N. Chaturvedi ~tlis-
A-4, Sector 17,
Moida- 122 001 (LLP)

3. Shri Shrideep Omcheri, -ta-
245, Double Storey, First Floor,
Mew Rajinder Napar,
New Delhi-110 060

. Shri Prabodh Mahajan, -flo-
47, Friends Colony,

New Delhi- 110065,

T Shri T.R.Gupta, ~-tlo-
K-18, Hauz Khas Enclave,
New Delhi-110016. "

g, Shri Raun Nath Sehgal, -do-
A-419, Delence Coluny,

9, Dr. N K.Uberai, ~do-
C-32, Kalindi Colony,
New Delhi-110065.
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| DAYANAND ANGLO-VEDIC COLLEGE
i TRUST AND MANAGEMENT SOCIETY
|
|

NEW DELHI-110055

RULES
OF THE

MANAGING COMMITTEE

CHITRA GUPTA ROAD, NEW DELHI-110055

‘ C.A. V., COLLEGE MANAGING COMMITTEE '
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Rules of the D.A.V. College
Managing Committee

Provident Fund

. The Fuad shall bs called “The Daysanand Anglo-
Vedie College Trust & Manzgeman: Soviety Emplovees' Provi-
dent Faad ! -

2. Inthese rules unless there is something repugnant lo
the subjest or context.

(7} “the ‘Society* means the Dayanand  Anglo-Vedic
College Trust & Management Society, New Delhi,

(##) "The Managing Committze” means the Managing
+. .. Committee of the Dayanand Anglo-Vedic College
7 Trust & Management Socicty, New Delbi,

{fif) The “Trustees” shall mean the Board of Trustees lor
T the tine being of the Dayanand Anglo-Vedie Colleee

el " Troet & Management Socicty Employees' Provident
Fund.

- Ai), “Salary'. means only monthly salary received by each
A :: ::iii-lqyeils' from the Dayanand Anglo-Vedic College
Lrust & Mapagement Society and doesnot include
any persopal allowance, dearness allowance, bonus,
" commission ' or apy other remuneration or profit
whatsoever derived by any means outside his aséer-

Ehd S s __}'qi,p;dfggﬂp_thlx salary.
=t () "Member? means any person in the service pf the
W00 Sodetywhd.is als0 a subscriber to the Fund. '

AL '
GYAN MANDIR Ma onal Ofir oy

Orlent Cement Limitey M.P. t Mancheyiz) . 2wy
Devapur (V), Kasipet iM) | . "?bum'cf Educotional Of fleer
“hancherial Distict, Telangana-504218 ; Mancherial,
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1 The Fund shall be gnersrl jm Trustzss uader a Trut
which shall not be rayocable, save with the cons=nl of -all

beoefigiaries,

4. The Trustees of the Fund shall be five Io number. The
President of the LAY, College Mapaging Comimniliee shall be
4 member and the Chajrman of the Trust Ez-Officio, ‘two
Trustees shall be selected from amongst the members of the
Managing Committee and the remaining two from amongst the
employees of the Society who are members of the l’mv::d:nl
Fund. All the [our Tristees, besides the Chairman, will be
nominated by the Managing Committes, and will hold office

{or six yoOrs,

% ‘The Chairmon shall preside at all the mestings of l!}:
Trust Tn dhe b of the Chnirmun, the Trustees prcstulell
seloet a Chalrman for the meeting. At least three Trustees witl

= pecessary to form aquoruat

& The aceounis of the Fund shall be made up yearly as
an 11st December in the form and manner prescribed under the
provision of the Indian Income-Tax Act,

= All permanent employees af the Socisty, with effect
from the date of their confirmation, shall join the Fuad,

4. Every employes, who isa member, shall be subject 1o
these rules, and ehall gign an apresaeat 1o the form apnexed (0

these rules.

9. Every memher of the Provident Fund shall subseribe
manthly a sum egual to 10%, of the salary payable to him for
the month, which amoumt shall be deducted by the Society cach
south frony the sulury payable lo the employee and shall be
predited Lo the winployee’s ifelividual account in the FFund.

10, In the case of Life-members who are governed by the
Stions relating 1o Lile Membership which existed before
dedustion will be made from the salary. The Society

SRINGIPAL
mﬂﬂli’m ANCI

o

ehndl ceaprrbiite avthe eod ool By 20-pon far dhe Ao five
visrs amd Re 30/ poan allerwaras, which shall be creditel =
Lhie cmplavee’s accaunt it the Tund.

11. The Speciety shull contribule cach month o the Tund
asam equal to the contributions of the smplovee far that month
e 10% of the salary and the same hatl be credited o the
emploves's account in the Fund,

12. The Fund shall consist of the contribution made by
ihe Society and the ‘Employees, and of the denations, if any,
received by the Trustees, of accumulation thereof and of interest
{simple and compound) credited in respect of such contributions,
donations and accumulations and of securities purchased theft-
with and of no other sums.

13, The sums subseribed from time to time by cach
member (hercinafler referred fo as the member’s contrifiotion
including all interest accrucd on the same) as well as all sums
sontributed by the Society Tor cach member (herelanler refareed
to as the Saciety's contribution including oll inferesl accruad on
the samc) shall be ercdited in the specicl ledazr, kept by the
trustece at Lhe office of the Socicly.

14, All moneys of the Fund shall be credited in the books
of the Society in an account styled “The Truslees of Dayanand
Anglo-Vedic College Trust & Muanagement Socicty, Bew BDelhi,
Employees’ Provident Fund.”

ravided that moneys of the Fund contribuied and subs-
cribed to such Fund whether by the Society or by the members
ar accruing By way of interest or otherwise lo such Fund, shoil
he jgvested in securities mentioned in clauses {&) to (e} of Section
30 of the Indiar Trust Act of 1882 and pavable in respect of both
capital and interest in India,

15, The dccount of cach inember shall be credited with
interest every vear at such rates as the Trustees might fix from

Mantial Edecatiohal O*fir r @hwt‘h’ﬁﬁﬁumjﬂﬁ *
M P. Kasipet; Bist Mancherial, mancherial.




bmetootime faving rogard 1 the dnleredl etined on ipvesiments

feove (he P Lakerest an i imember's ccooun: shell be ollowed

WPt the end of the moath dmmedictely  preceding the date of
the pedlement of such sccount, I however, such date be the ast
dute ol the manth, thed e isterest shall be allowesl [or and
upsas the end of that moamb, (kat s, no interest will be allowed
fara part of any meontl,

16, If a member is dismissed from the service of the
society for embezzlement or any dishonest act, deed or omission
ur misconduct resulting in loss to the Secicty, the Trostecs slmﬂ
on application from the Dayanand Anglo-Yedic College Trust &
Munagemenl Society, New Delli, pay to the Seciety ont of such
memier’s individual secount in the Fund such portion thereof
not exeeeding the Society's conttibution to It alang witl interest
ereddited o respect of such eontribution s the Soeiery mighe
asti the Trustees of the Fund to pay. ond the demand of the
Socigly shall be complele discharge to the Trujtzes of tha
Furd. Tn the event of apy sueh  payment, the balance, H any,
ol the member's contribation apd interest shnll be puid & him,

17, The wecumulated balsnce due to an employee shall be
paysbie on the duy heceases to be an emplayee of tie employer
mainlpiniog the Fumd,

13, When & member ef the Provident Fund censes to be
nn employee of the Socicty, the amount of the Provident Fund
eonsisling nf the empioyss’s contribution together with fnterest
necrued thercon, shall be paid to him in full The contribution
made by the Sociaty will be paid as follows :—

Aller three vears seevice 300 of the Sovicty's contribution
wind Fog every addilional year of secviee upto |0 vears, 1/10th af
the Savieiy’s canteilmtion, and aller completion of 10 years
servive, dhe whole coniribulion.

PR-A Aay sum of money wirlvheld from 1 svember wider
rany be credhigsl teow Tund called "Digtrase Fupd”

{ MANDIR

e v [ o I.q I
IlﬁEl"IT Lo \ .

Devaput (V), Kasiw-w T
\haneherial Distant, Telangan-ousaos

Jnal OHir er™
M P. Kasipet, Dist: Mancherial
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Mancherial.

whizhy =il ke ased 1o seavide [aneisl deistancs o the
dependents of he decvasel member in case ol acnle st
deserving symoathy. The Trusices shatl decide vpon the amderes
te be prajted by way of relisf on recommendation of the Head
of the Tnstitulion concerned ard such decision shall ke Ao,

19, A member may nominnie any pesson™ 1o wham The
ameount standing at the cradit al sush membershall be paid
the event of his death while In the service of the Sociery, of
before his clehm on dhe Funed shall bave been discharged, and
moy, from thne Lo time, ehange sush sonminstion in weiling.

Tn the ovent of thedeath of nomises prior lodhe death
of the membzr, and no alber pacson Daving, o tha ivteeval,
been pominated by e psamber, e amobnt standing of the
eredit of the momber shall budeatt weil i acomerdance syl
rule 23

200 o the dent v af womicmber, whiv shall Toee oede 4
pomingabicn in accordanca veuh o rade 10 the Tl s pasible
o hinr aceording Lo the vodes shudl Beopuad e g seainee ol
stich payment shall be o good discharge to the Trdses amaast
all eluimy whatsoever, in reapest af the suld Fomd by any ope
slaiming through the said member or othewise,

21, Ifthe nowminec i & minor, the member shall, at the
time of nomination, slule the sge of the momines, aud shall
also appoint a person of full age to whotm the amounl slanding
at the memiber's credit i85 (o be paid on behatf of the miner
nomiines, in the evant of the member dying before the nomines

%l the eage-af Sholapur insdinions, the momines wueee be
a member of the family of the subscriber in case he has a fenily
ur required By the Bombay Education Depariment.




alinis the des o

Cipajeriy, B the persen anpointed predecenrss
. * L]

the mzmber beflee theminor nominee sttaing the age of majo-
Eitwitie 1:1;::11'[&(:'_' shall Tocthwish apsoint another pecsan of ful)
nge 1 recowve the amoent-on behall of the minor nesvnce, amd
Jrom time to tme forthwith moeke a Mreshappointment when this
Is recegsitated by the death of the person appointed to receive
paemanl on behslf af the nowminee,

23, The nomination made, as aforesnid, shall Beand
remain iu Mall force and effect vatil the neminee's death ar until
his nomination or appeintment has been revoksd as herein
mentioned.

23, Dn the death of a member not survived by 2 nominee
wnder rule 20, the fulb ameunt due to the member according to
the rules shall be paid witheur deduction, 1o his executors or
ndminisiriiers, or at the absalnte discretion  of the Trostess the
full smannt o0 any el e pagls thercol may be paid to the
sl chihl, has, her, or their goandinn or vashodian or olher
meor relative or relatives of the deceased member or upy ethar
persons appeariog Lo then to be the proper persons 1o receive
the amount without any representation o the estate of such
decensed memiber or any  Succession cerlificute being obtained
nnd such payment shall be pood discharge to 1he Trustess
against all cluims whatsoever iy respect of the said desensed
member or atherwise,

24, [Excepl 8 is expressly provided by these rules no
member or any person or persons claiming under or through
him shall be entitled to elsim any payment of money which may
be staading to his cred)t o the books ¢f the Fund,

25, Sove as hercin provided with regard t¢ nominatian,
no member shall be entitled in any way to desl with or transfar
by way of gfrurity or otherwise his interest or any part thereof
i the Ffind, and apy such (censaction or transfer shall be

f gt
PRIVCIPAL

[y ORIENT GYAN AN
Orient Camant Limie
Devapwi (V), "f:-:.., e

Whanc bl DiedAc” S @ne: dm,
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ipvalid wod the Trislees statl notseenpiivt o hie hoynd by &3

paties 1o them of sueh transaction o tronsier,

26, (i) Withdrawals by any employes shell not be

allowed by the Trostees exeent on special  ground in

the

following circumstance or circumstances of  similar

nature —

(a)

{b)

()

()

(e)

To pay expenses incurred in connection with the {ilness of
the subscriber or a member of his family.

To pay for the passage over-seas of the subscriber or any
other member of his family.

To pay expenses in connection with mareisges, lonerale
or ceremoniss which by the rcligion of the subseriber j2 i
incumbent upon hin: to perform and in cenneztion with
which it is obligatory that the expendituse should be
incurred,

To meet expendilire on the purchase of plet, the construe-
tion, or purchase of a new house, or repairs to an causting
house without assignment of the house or plot in favour
of the Trustess, but the applicant however should be requi-
red to produce a safisfactory evidenee (which Iy be a
Principal's tertificate),

To pay premia on policies of insurznee on the life of the
subscriber or of his wife, provided that the policy is
agsigned to the Trustees of the Fund the premiz and the
receipts gracted by the Insurance Company are from time
of time handed over to the Trustees for inspection by the
Income-Tax Officer.

"Family” shall mean and include any of the per-
sons, who reside with and are wholly dependsat on
the employee, namely, the cmployes's wife legitimats
children, step children, parents, sisters, misor
brothers,

RS
District Educational 0
Mancherial.
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(if} Ne such withdrawn] shall exceed — 2

. that sub-rule shall bs permitted gatwithstanding that the

(a) the pay of the emplovee for three months, or in the cnse e, Fektie S
ofa withdrawal for the purpose specified in clause (d) of ;.Eim*:ilil?;:zzt ﬁ‘;:’ft;::jp ose of elause (d) of the same
sub-clguse (i} for six months, at the time when the advance
is granted, or the total of the pccumuiation of excmpted

conlributions und exempted interest contnined in the (v} Whenever withdrawal {s allowsd far any offer —
bolunce te Lhe credit of the employee, whichever is e, the amount withdrawn shall he repaid i not more than 24
provided that in the case of withdrawal lor the PUrposes equal instalments and shall bear |ptesest al the rate of
specified in eluuse (c) of subrule (i) of rule 26 the restric- Re. 120 above the rate which is Payable for the tlae
tions inposed by clauses (a) and () of sub-rule {{i} of rule being on the belance in the Fund at the eredit of the
25 shall apply to cach withdrawal and not the total with- member, and no further withdrawnl shall be pasmitied
drawals, provided further that in the case of withdrawals until repayment s been effected in full,

by an employee who retains his employment  while serving

i it row akeq into or empl the

gl St et ko It or Do (v} Whenever withdrawal is allowsd for a purposs speaified

Matipnal Service under the Nationu Scrvice Acts 1940,

the puy referred to in clause {a) of sub-rule (it} of rule 24

shull mesn the pay including increment, if any, which the

employee would have received, bad he nol ehtered Indian

Fnrc_ﬂs or been taken into or employed in Natlonal () Inoall other connected matters relating o withdsiwals.

Service, the Limitulions imposed by Government Natificalions
louching such matters shail apply,

fo clause (d) or clause (e) of sub-rule (i) of rule 25 the
amount withdruwn need nat be rapaid.

L) Save as herealter provided, a second withdrawal shall not

be permitted until the sum first withdrawa has been Fully Note :—For the employoes of the Colleses n (4 Sintes. of
b z ¢ Slates o

repiid, Punjab, Haryana, Himachal Pradesh and the Union

_ Territory of Chandigarh, the purpose(s) of loans out of

(a) A withdrawal vpder clause (¢} af sub-rule (i) of rale 26, Provident Pund, quantum of loans and the mimber of
notwithstanding that the sum previously withdrawn for the instalments for the recovery of the loan will be in acear-
saine purpuse has not been repaid, shall be permitted. dance with the Rules of the University to which &

College is affiliated. (vide DAY, College Meoaging

(&) Subsequent withdrawal for the purpose specificd in clauss Committee Resolution No, 11 (1) dated 23.3.1983)

() of sub-rule {i) of rule26 may be permitted notwith-

5|:,1u’:1t||t'-E r'].m ihe su'm ml'flvf_zuﬁhr withdrawa for (he same 27, No Trustee shall be responsible or chargeakle save
purpose has not been repaid, and except for money actually received by him notwithstanding
_ hiis haying sig:ied any receipt for the sake of conformity or
() for any of ths purposes of sub-rule ) of otherwise nor shall be responsible or chargeable for the gets,
toan those speeified in c[ausﬂsggdi}ﬁnd cl M ar cicf‘nu:ts ar :1:31::“: of the Socisty Iwirh w!]um the moneys of (he
——T.d_ Lasea ol hana_l‘ Fund are depesited, nor for any loss uniess the same happens
Nlalies panchne? ﬂ through kis own wilful act or omission,
o s ¥ -H ﬁlﬂgt! o oy 5 r } “_:n'
PRINGIPA MANDIRT fiistrict Educational Of
GYA mMancherial.

DAY Cament | 'Irr‘“ﬂ?‘,
Ovlert V), Kasipt ¢ 18
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28, The Sonety ahall have the power to cloee e Fund
di GCY e i1 56V consider (hat course advienhls oy nocosguer
i which'svent the Fund shall be divided among the menibers by
payment to encin member of such sum as may Ue payniis e
him agcording to rules,

2. Any opprecistion or deprée ation In upy investment
of the fund, o the amount lapsed (o (he Fund in ney nnner
nob repugnant to the statutory provisions of the Ineome-Tax
Act and the rules herein contalned, shall be for the benelit of
and at the risk of the members, nnd at the closing of the Fund
the cash in hand and the realizations from the investments shall
be divided ratably among the members in proportion o the
respective nmounts standing to their eredit,

30.  Any of the Trustees may retive ofter notice in writing
i thut behall addressed to the Society.

3. Every wacancy in the office of the Trustees shall be
el by the Manoging Committes, provided that the vacaney in
questen may, till the nest meeting of the Managing Commiltee,
be fitled by the conbinming or remaining trusiecs: subjest to
society's rules which may be in forse a2t the time of such

| r':t‘j-',

42, The decision of the Trustees shall be fival and binding
dpen toembers in all respects and opan oll matters, questions
any disputes relaling (o or conmesiel with the rules or with the
fund or the administeation therol or the rights or obligalions of
the members including all disputes or difference whieh may
arize: botween any member or his executor, ndministentor,
nomnee or represenlutive and the Trostecs a2 to the menning
or efeet of any rule ov to any matter relating 1o or arising out
ef Uhesame.

3. The Sociely shall have power to add, vary, alter or
annul wny of the provisions of these Rules with the previous
ajpraval ol the Commissioneriol Income Tix,

A

wed Loy
i i

eipt, duly sigued by the Scorctary, shall be
depositer at the close of the year gn which

NCIPAL
G

shail be entered the amosst o s geposes. thr oo rhatisg
matle by the Society during the year aad the interest seorued
thereon, The certificate signed by the Scoretary skall be retained
by Lhe depasitoras receipL

35, These Rules shull be deemed te have come ints
operation with effect from st July 1944, iy superacasian of all
rules of the Fund, which might, from time to time, have been in
force since the inception of the Fund, and the Fund shall vest in
the Trustees subject to and upon the conditions laid dawn in
the Trust herein contained,

36. Every employee, when joining (he Fund, shall subs.
cribe to an agresment printed scparately.

Fingoce and Acconut

L. All sums paid ‘on accgunt of the DAV, College
Society shall be receivad by the Seeretnry only, unless orterwise
directed by the Office Bearers Sub-Commitier.

L. On receipt of any sum, as sbove. the Secretary shell
make an entry in his rough cash hook and shall send it on the
same day to the Bank or Baoks with which the Socialy hos
dealings.

3, The Secretary shall not use for expenditure, oy By

account whalsoever, any sum recelved by hitn on account of the
DAV, College Socisty,

9. Separate receipts for ail sume so received shall be
preparcd and sent to the remitter, as saon as pessible, and al|
such receipts duly signed by the Accountant and the Secrctary
shall be posted in Office Cash Book,

5. Tfre Investment Sub-Committee shall, from time to
time determing in what bank or banks, Roating accounts in the
rame of the Sociely will be opened and maintajned.

§. When any such agtount exseeds the limit fixed by the
[nwvestiient Sub-Committee, intimation of the face shall b given
by the Office to the President whe shall a* opee take steps to
reinvest aecording to the rules such sums oul of it 85 he thinks

PRI o SHorial G it
hbi-lll" Rt e X ‘:__H:-'_T_qw*q oy
wmﬂ'ﬁ?ﬂ“ﬂ U Jist: Mancherial District Edurational Office

1 ) Mancherial.
. qawmﬂm}“ﬁﬂiﬁmmt “3#.:1-13
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7. The Accountani shall credit all sums so received o
the proper sub-head under the rules or according 1o the nature
of-each item.

4. The Prnncipal, the H=admasler and the Heads of
other institutipns shall remit to the Secretary, every week, il
atrounts received by them on oecount of the income of their
raspective institutiohsand shall not use any portion thereol
Lo mest any expenditure whatsoever,

9 Al cndorsements on bank recoipis, Government
Securities, debentures shares in companies, ctc,, shall be made,
on behall of the Sociely, over the jeint signotures of the
Aceooitant, 1he Secretary and the President.

10, Expenditure shall be incurred by bills submitted by
Heads of varinus institutions aod passcd by the Accountant,
the Secretary -and the President Jolntly in sccordance with the
provisions in the Budget, or the Resolutions of the Managing
Committes or Sob-Committees, or the order of the President
wnder the rules,

I1. Forall bills s¢ passed chegues shall be fssued gnder
the joint signdatures of ona of the Accountunt, the General,
Beersiney, ar the Seereiaries and President or cne of the Vies-
Progidants.

12, The office shall on receiving the cheques signed by
the Accountant, the BSecretary and the President enter (he
aatng in the cash book inder proper heads and debiver them
o Lhe puvee,

Budget

b3, Al Heads of instilwions under theeonirel of tha
DA, College Menaging Commillee, shall subrivit i the
month af Jaowary each year, an estimate of the probable
repmae aed capendiure of the Depavtments wnder (hem fac
the next findncinl vear

14, Annual Budget Estimates shull be preparsg by the

consultation with the Presidear apdatic /Acsous
-

MenTal Eguc

PA.7, Hesipallix

Secrelury 4

PR CYAN MANDIR T Tucalionak dj ficer
QRIENT GYAT e Distrist T
%Mﬁr“ II"II,ITTI‘-‘ o LIS I_'.i"L:l!"-'--!-"'r\rlT.
Devepw (V), Kaslbet

S,
I e

|ccounts to the Seerctary w
of the Managing Committee,

monthly audit of the nccounts ke
Heads of the institutions, of which
red by Sub-Committees or Local Committers concerped,

completed aonunlly for the i i
ey nangial

Office —
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!5, The Budget Estim i
A L stimates. for each  Deparimient
. i 1 ; 50
p::par{:d shall be considered by the Sub-Committer or Logal
Committes conecerned and su benitied, with its recommendations

to the anaging Committee for considerntion at ity mesting
to be held i the month aof Mareh. B

'6. The Budget Estimates recommend
h ates, ended by the Syp.
Con.mut;u or Local Committess, shall be dccompaitied by
the sanctioned Budget Estimates and the actual receipts and
sapenditore during the expiring year, )

Awdijt

1. The accounts of the Managi i
4 Eing b
audited montlily by the Auditor, FE

[8. The Auditor shall send pie report on the stats of
ho will 12y It before the neat meeling

19. The Managing Committee shall arrange for the
Pt by the Principals and the

the reparts shall be Cconsides

20. The nccounts of the Maneging Committes shail be
Jear ending on 305t

2l. The fallowing repisters shall gg kept by the

1. A cash book showing receipts
4. A classified abstract of receipt
3, Ledgers af :—
{a) Special donations,
{&i'p donations by Arye Samajes,
(c) monthly subscript;

ing Cor.:.mmc: nﬁl::{:];:s: ;:c'sn:\;fnbm o o

N

and expendirurs,
sand payments,
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[ pimrarai mf Fapnntoga=d0 Tihne 1L qay Tdaaats T L T
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A rozluer ol PEsd Dapasits |

A rechurer of advences and relunds |
A réister of securities |

e T (]

A register of furniture and other wrticles belesnoging
1o the Seciety.
0. Any other registar prescribed,

27 The Cash Book at the end of gach month shall be
signed by the Accountant, the Secretary and the President. The
Auditor must certify that he has examined the securities,
deposits, eertificates and pass books and found them to be
correct and that they agres with the Cash Book.

Imprest

, 43, The Secretary of the Mapnging Committee, the
Principale of DAY, Colleges and other Heads of institutions
shaill each keep an imprest Cash Book in duplicale lony

24 Such sums osthe Managicg Committes may, from

. timeto time, fix shall be advanced to the Secretary, Prinzipals

and other Meads of institutions by way of imprest 0 meei

current contingent expenditure, Such amount ghali bo consi-
dered 1o bo in deposit with the suthority concerned.

25 Mo vousher shall be necessary for expendilure
ineurred by the Principal, the Secretary and the Heads of other
inslitations out of the imprest advanced when the amount is

below one rupes.

26. The amount so reectved shall be cheeked and passed
aceording 1o the rules preseribed for checking the hills and
vhen entered in the Cash Book under proper heads,

The impgrest account shall be submitted for recoup-
v earlier if funds run short, showing the
reand the balance in hand,

PRINCIFPAL
D&Y GYAN MANT!I
Ovient Cement Limited
ur (V), Kasipet (M)

*laanhoral Miekirt Telanaana-504218

Pigderaian b powees to liene cxpepdilune
1, Nampendivare wnooxeess ol the ‘budgsted provision
shatl b ineucved by the Head of an institution without the
previous sasetion of (e Prosident.

2, Mo allowance ond no exirs pay forany post under
or [orany person in employment of the Managing Commitiee
will be granted by the Head ol an institution withoul the
senction of the Mansging Commitice,

3, Iu all cases, where practizable, before making purcha-
ses, tenders will be invited and, subject 1o regulations, osders
placed with the firm or contractor whose quotations are the
lowest.

4, Sulject to the general control of the Managing
Committee :(—

(¢} The appointments of {1) Peons, Sweepers, Malize,
Mashkis and Cheowkidars; (2) Laboratory DBeoarers,
and (3} Library Attendants, will be made by the
Head of an institution acd teported to the Ganeral
Searetary.

() The dismissal of (1) Peons, Sweepers, Malies,
Mashkis and Chowkidars; (2) Laboratory Bearers,
and (3) Library Attendants, will also be made by the
Head of ap institution and reported to the General
Secrefary.

(¢} Inthe case ofa casual vacancy in the post of a
clerk, the ead ofan Institution may make tempo-
rary arrangement, provided the pay is in accord-
auee with the saoctioned rates, the budget provi-
sion exists for the postand the period doss not
¢xceed three months, and the appointment is
reported to the General Secretary.

(¢) In |he caseof a vacaney in the post of a teacher
the Presiden! mavy, in emergent cases, make the

" - d .
District 1 ucetionat Officer

Mancherial.
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appointment  subject to  confirmation  hy the

Managing Comntiltee,

5. Where o nomececurring provision ¢ mads in the
Budgel for expenditure on o clearly defized object, it miay ba
imentred by the Head of the Twstitution sithout sanclicn
unta ®s. 380/ For any addioosd mmount sanction of the
Presudent will be necessary,

6. Except where a contrary pravision is made by ordsrs
of the President, the Heads of institutions shall have the power
1o incur, wilthin the Budget allotment, ordinary contingent
expendituee falling under any of the following honds —

{@) Stationory ;

(4) Postoge & telegrams ;

{c) Hot & cold weather charpes subject to the exislence
ol Budget provision and subject to tho copdition
that expenditure on, any individual item does not
exceed Ra, 200

() Contingent expenditurc conpected with Laobora-
torics ;

{¢} Printing

(1 Payment of taxes

{g) Montenance of bullocks and wells ;

(4} Boeoks for Library & binding of books and registers :

{i) Repair of forniture ;

(/) Tetty repairs &nd construction upto a monthly lmit
of Rs. H00/-;

(&) Miscellansous petty expenses |

{(f) Purchase of [furpiture upte a monthly limil of
Rs. 200/ ;

{m} TDrizes |

Purchas
of lass

[61‘ articies costing individually Rs

17

(0) Elegiricand Watep OO AL PYaR,
(P} Teecurring cxpendipuce chargeable (o comtingencies
upto a maximuan of Rs. 3/ pan. (o sach cake)

{7) Medicines, sanitation, utensils and cemmen reom
empment

i) Writing off losses of stock upte Re. 10f- in 1he case
of an individual item.

Professors of Physics, Chemistry and Diology in a college
shall have the power to spend upto Bs 10/~ at a Ume out of
the Budget allotment for apparatus and contingencies withayt
the Principal's previous permission, with the proviso that 1he
!nm[ manthly expenditirs fncurred without the Principal's
previous sanction shall not excesd Rs. 25/ per month in (he
case of Biology, Rs 50f- p.m. in cose of Physics and Rs. §0/-
pam. in case of Chemistry,

_In a school the science teacher must obiain the previous
sanction of the Principal/Mead Master for all items af contin-
geat expenditure, excepl in emergent cases, when the procedure
prescribed for a eollege department shall be observed,

7. Principals of Technical Institures oy Jullundur and
Amritsar shall have the follawing additional powers within the
Budpet allstment;—

() He may make purchases of raw material for the
workshop upto Rs, 500/- at a fime;

(1) He may spend upto Rs. S00/- at & time for the
purchase of machinery, equipmest and tools, and far
repalrs;

(fii) He may sell articles at the umnt}uhﬁxm by the
Committee (i.e, at cost price plus 12%) but in the
event of their deterioration, he may szl at lower
rates, but at not less than the cost Price;

(fw) "-‘rr'hen finished gonds are stosked, they may be aue.
tioned or sold but not below the reserve prices, by a

e, S ?
District Tducationai Officer
Mancherial.
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consislime o) e Prissipal ok

C Seoromey 6F the Tmshipte D Ph ombsinnim ey
A LA,
(v) He ety Cspose o) vngsoviesable gocdi wilo (he

purchase vuloe ol Rso 500 oba time.

{vi} He may allow wastage and consumption ol raw
material upto the extent of Rs. 3f- per traince per
menth in the ease of vpcationzl irades, and Rs. 9f-
per montly in the case of techaical trades.

(vii) He may make payment on contract or on daily wages
to workmen enpaged for particular jobs,

§, The Principal of the Dayanand Ayurvedic College
is cmpowered to purchase valuable arlicles, viz. gold, pearls,
metcury, musk & shingraph upto Rs. 500/- at 8 time and raw
drugs upto Re. 400/ at o time.

9, The power of sanctioping the following classes of
expendituze within the annwal Budget allotment shall vest in
the President of the Managing Committec:—

(a) All expenditure not covered by Rules 6, 7 & 8

above;

(8) Scholarships aod stipends according to regulations;

(e} Refupd of securities;

() Incremesnts of routine character which are in mccor-

donce with the preseribed grades.

10. In the case of the Ofice of the Managing Commi-
ttee the Secretary shall have the power to incur the fullowing
cxpepditurer—

(g} Stationery;

() Postage and telegrams;

{z) Hot and cold weather charges;

(&) Printing of forms;

{¢) Repairs of furniture;

{ ) Aiscellaneous petty expenses;

(¢ )A Educationa for the Odice Library upto

"DAVORTENT GYAN MAHDIR
Orlent Cement Lir ted
DevaFur (), Kasipe! /M)

1 - Frr
Licuskanal Nielricl Tebnems: o AL

=/
!?Mﬂﬁﬂl O er
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sppointognes nod Genesad Conedizions of Sweedioe?

. g persoes who precwilennd popdintmzad do fHesD
poslitides te A oo Colleme Manoping Goaliniiog
regdirad - 1o anlimmie meeplanee gyt Jorm meEsoiibo
Commitice for the purpose, Sach persons shall alse G up sed
sign the service agrecment in the présciibed foren af the e
of confimmation. The Managing Committee may prosenice
siemilar requirements in the case of persons appointed (o ad HITHES
trative posts.

2. Uni#ss erberwise provided by the tecms of appount
ment, o permanent employes shall resign service without
giving one month's nnticr{' 1o the Mananing Committee. Io
default the Commitee shali have the rizht to  fercfeir ({or
recover) @ som equal to the employee’s salary far one meath
by way of damages in licu of nolice.

3, If the Committes dispenses with the services ol a

parmanent employer, it shall give him one monih’s nelice or
pay him cue month's salery in livw of such notice.

4. Mo member of the teaching stafl shall resign his posl
during the teaching session. When a teacher has resigned in
vioglation of this rale, the Committes shall ke cntitled to rocover
domages equal to the amount of the employee’s salary for rhree
moanths, apd it may, in addilion, teke such disciplinary action
egainst him as it considers proper.

5, All employees shall discharge their dutizs faithfully
and copseientiously nnd carry oul the directions of the authori
ties under whom they serve,

6. Persong serving oo probation shzll mot be entitled 1o
leave their appointment during the probation period without

In the case of institutions at Sholapur, the ruies made by
the Managing Committce epply subfece to ruley preseribed by the
Kolhapur Univeesity and the Educarion Depariment,

e ™ ™
Listnct 'iﬁdu.‘u:fumu”
Mancherial,
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e premissivn of the Hend of the Deportmient or the Commi-
si€e and without giving 15 days clepr nolice of their intention
15 leava,

T o member of the teaching stall {member of 1em-
porzcy stafl excepted) shall aitend @5 a siudent do any other
cdieontional msinurion,

8. The Managing Commitlée bas the right to transfer
i1s emplovees from one inshitule 10 another, when it considers
necessary,

Ape of Retirement

*l.  The age or retirement of stafl of intitutions including
the Managing Committes office where the University—Depart-
metitil eules ate net applicable shall be 40 years with provision
(o extension [n suiteble cases.

Provided further that the Committee may reguire an
employee to retire at the age of 35 years if he is considercd by
the Commitiee to be physically unfit, inefficiznt ar disloyal,

2. All whole rime mombess. of the teaching staf shall
ietice on reaching the aze of 60 vears, provided thet extension
upta the nze of 63 may be allowsd on the initative of the Com-
mittes in special cases.

Provided further that the Committze may require 2n ¢me
ployee to retire ot the gge of 35 years, i he Is copsidersd by
the Committes to bo physically unfit, inefficlent or disloval,

Mate;—The Retirement Rules of the University concerncd  shall
be applicable to the Mon-leaching stafl in the Colleges
w. e £ 1,4, 1979, vide D.A.V, College Managing Com-
imittes Resalution Neo, 14 dated 14,12, 1980,

ide. Managing Commiftee Resolution Ne. 4]

* Amende
ted 31,5198

Mandal Educationa) Otfir gy -
asipe Hancheriag

Migtrict Tl
manch
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OLD LEAVE RULES

{reneral
I, Leave of absence conuot be ehiimed as of right
2. The suthocity gcanticg leave ol absence shall dlways
preange for the efliciemt discharge of duties of the
ghsentee during his abseace.
1. Abscnce withount feave or gverstaving feave, including

vacalion, unléss salislaclorily explained, entails for-
[eiture of pav [or such period as may be determined
by the Manpaging Committee.

4, The right to reccive allowance for the period of leave

is contingent wpon the employee's retarn o duty
except in the case of death,

Cosunl Leave

1. Casual leave is pranted on [ull pay.

lw-.'l

Casval leave may be granted upto 12 days ina year,
but the President may in special cases grant it upto
20 days in the year.

3, Casual leave may bz granted as I;u1]- -

{iy By the Head of an Institution upon 12 days at 4
time,

(#y By the General Secretary to the Managing
Committee establishment upon 12 days at 2
time.

(#it) By the President upto 20 days sl e lime, provi-
ded that such leave does not immediately begin
before or after spring holidays, summer vacation
or winter holidays.

_,H"'fﬂm.ml Qf ey
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it By tle Masagiog Coeaanitien in ol ot
Curried Leave

In case of an employee, who does not avail of casugl
leave for more than six days in a ealendar year, there will be
an ascumulation for 3 days for Lhe year concerned, This carried
leave may be granted on full pay,

Leave o Cuse of Servants

The Head of an Institution may grant casual leave for
12 days at a time oo Jull puy and Jesve without Pﬂf tor two
months at'a time to Lhe Subordinate estalslishment,

Vacation Leave

I Summnier vacation to the Ministerial Staf, excepting
that of D.A,V, College Hespital, and Servants will ls given
az [pllowsi—

(a) Oacmonth by turn at the discretion of the Head
of the depariment in the case of the following
institutions:—

Colleges, Ayurvedie College including Pharmucy,

High Schools, Boarding Houses ang Managing Com-
mittes Office.

(b) 15daysinthe case of the Industria! Schools and
Technizal Institutes.

2, The House Physician and the superior staff of Ayurve-

dic Hospital will be entitled to one month's leave in the year
a

L

nsolidated Jleave, No other leave will be piven to the
bers ef thyf staff,

MA!
t Limieu

AN, Kacive! !I'-'j“{

3 Neerabies o the Dadeales Selhoald CURT Ty b i
14 claws adivrtonat feavz ot e optien of the Leave Committees
o b glenidod oo vhe mazits of el oo

2 Vresiion lemve foe any gedod, lesger than whar e
arsecnibed in the ules nbove, may be srapiad by the President

s Inthe ense of teaching sall vusation salary shal
he paid propertionately to the peried the man has worked be-
fore the summer vacation, provided that he works upto the
commencoment of the vacation, and provided [urther that he
has put in at least three months' sorvice.

Leave on Private Afalrs

6. Leave en private affairs may begranted for pot mare
thnn three months at a time.

7. An employec on Jeave under rule 6 is not entitled as
of right to any allowance during lis absenee, but aliowance
may ke given at the discretion of the Munaging Commitiee ot
u rate pot exeseding the rate allowed in cases of leave oo medi-

¢al certificate,

8 Leave gader cule 6 may bz granted by the President
far a period not excceding ons month, In ull other cuses leave
cin b granted only by the Managing Commitlee.

Leave on Medical Certificate

8, Lenve on medical cortificate may be granted for not
more than three months ot & time.

10, Anp employee oo leave uvnder rule & iz entitled o
receive one third of his pay during the term of his absence if
lis pay is Rs, 150/~ or more, and one half if his pay 15 less.

11, The Head of the Department subject to the sanction
of the President, will, in cases where any of the members of
the cmployee's family is suffering from an infectious disease, be
cntitled to compulsorily put such emplayee un}ig;;a. and this
lvave will be without pay unless the employee certifish that the

District T ducational Officer
Mancherial,
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person of his family sulfering [rom infectious dizease had pre-
viously bgen vacsinated,

Maternity Leave

Mataraity lzave may be gramted for 30 Jduyy with Tl
pay and the rest, iF 2oy, with b oor § pay, bul such & teacher

shall not bz allowed more lan 12 days, casus! lenve Tor the year
coneerped (o addition (o maternily legve.

Leave of Life Members

Leave of life members is gramted in accordance with the
Life Membership Regulations.

Leave Applleations

I, AN applications For leave shall be submitted on the
orescribed form to the Head of the institotion who will deaj
with them in accordance with the rules and regulations.

-

2. FExceptin case of an emergency or except when ap
application [or leave is supported by a medical certificate, all
applications for leave shill be submitted to the aothority con-
cerned &t loast one week before the dote from which the lesve
ieto be availed of,

3. All Heads of institutions shall meintaioa leave acooumt
register wherein sholt be recorded leave pranted to all members
of their department.

4. Whan ao smployeo applies for extension of Iedve,
which poder the rules cannot be sanctioned by the suthority
sepctloning the orlginal Jeave, consolidated leave application
shall be submitted For sanction to the campelent authority,

5. Inthe case of institutions at Sholapur leave rpfes
made by the Managing Committes apply subject 1o rulss
egeribed By  the Shivaji University and the Education
epacime
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1. Degree College
In th~ ease of Teaching and Mon-teaching ST of
the Collepes affifiated fo the Universities, the Leave ‘Ru]:s
ofthe respective University of the Institution shall ha applicable,
I1. Sechools and other Institulions
In the case of the following instituiions the Leave
Rules (ncant for privately-managed Nan-Gavt, Aittn:-.tl Seheal)
of an Education Depactment of the Govt, shall be ;{Jphc:ibln I['r:l:
the institutions which [all within the jurisdictian of that
Departmenti— _ )
(i} Directly-managed aided Schoals in Punjak, Haryann
and Chandigarh {exclnding DAV, Migher Seeandary
School, Chandigarh, where already the Dieprrimient
rules are applizable). ‘
(if) *Un-alded Model Schools in Delhi, Funjaob, Chandigarh
and other Stales,
(it}y Mehr Chand Technical Institwde, JTalandiar and Daya-
nand Industrial Tratning Institi®g,Qumritsar.
111, D.A.Y, Colleze Manasing Committee Office
The employees of the DAY, College Managing Com-
mittee Office, New Delhi, shall be aoverned by the Leave Itl.:]::;
as are applizable to the employees of the local PG DALY,
College and Hans Raj College excepting the benefitof LT.C.
a5 also the second Saturday holiday or any compensatary leave
in lien thereol
Afiliation of Muffasil Schools
A School desizous of affilintion with the DAV, College
Managing Comumitiee shall abide by the following condi-
tions—
1. Financial responsibility for cunning the School shall
continue to west in the Loeal Committes of the Scheol
and shall not wvest in the D, A. V. College Managing

Committes, :

2. Eatire property (moveable as well os immoveable)
standing in the name of the Schosl or acquired by itat any Lime
shall vest in tha D.AV. College Managing Committes, to be

utilized anly for the purposes of the Schaal.

e S
Note ¢ In the case of newly opened Model School,

I ',Ej’ st ﬁ{ icer
nal O e~ Distped urulm—;‘r‘lf J
» Mancherizm M.‘Iﬁthﬂf r

= Mmlﬂﬂz;:i:ﬁ!l:h.tﬁ

: ! M MPIHDIR ME g :-'1!-"_1[-. B
DAV uﬁcﬂg‘.ﬁ!_m-.aaﬂ__ '

Kasind" .o
!fﬁﬂwj' elnrinaia- oy, by | :



| { Firm ey G T
| b rewanedl Tules W) -'::|.'.' alowanee WL BTUnnTy

2 Pongds of the Sehool dhall e depasited 1 ench Bank

o Bk or Ivested S5 ATEK. SHar ekt 5 s allod e [ terndation Py raices Daily Allowance
Regulutions of the D AV, College Society and approved by the i i N
D AV, College Managing Coinmitlee e ) Ry (i 2000 Fia. 20.00
{b) Exceedirpg Re. (300/-but pot Fs. 25.00
s oo = - excceding Rs. 2000/
q "Thc Echnr?l shall .E_h. m ...!ngm!_.lh rouph .;1-..: Mum}ﬁll tirade II Eaxceeding Rs. 800/-but not Rs 2000
Schools Hob-Committoe assisted by o Local Commitioe consist- encecdine R [300/-
;:1{5 of r:cg::::n n'f;l be nominated by the [D.A.V. College tirade III  Exceeding Rs. 503/- but not Rs. 15.00
anaging Cor ! exceeding Rs. §00/-
virade IV Uplo Rs, 500/-
5. The copstitutional powers and duties of the Local LN
Commilles will be defined by the D.A.Y. College Managing
Commities: , 1. For stay on duty at Delhl, Simla, Madras, Bombay
and Caleutta, the revised daily allowance at thesc
¢, The appointment and dismissal of the Head Master/ Eﬁ:ﬁ PR X s e

Principal Managing Committes, shall be subject to confirmation

and approval of ths M.C.
" I A (1) The revised pay ranges far entitlement of rail-

Wiy accommodation shall be as under -

*Travelling aod Rally Allowance Rules ; )
(i} Pay exceeding Rs. 1000/ [ Class

L. Fer the purpose of travelling Allowance and Daily (i) Pay upio Rs. 1000 - Il Class

Allowance the Greding of employees shall be as [ollows ¢ .
(Z) The cost of rezervation end sleepe; cliarges shall

Grade I © Employess deawing pay exceeding Rs, 1300/ ; be reimburead.
i : lo drawing pay sxceediog Ra. S00/- . ;
Grade [l Egzpﬂnﬁfm :rdj‘ﬂlg 1;.{ 1: (Brory g o/ 4. The revised pay ranges for entitlement of rosd travel
1 » public transport would be &s under:
Grade 111 : Employees drawing pay exceeding Rs, 500/- (It Payexceeding Rs, 500/ Dgluxhg‘\
bul not excezding Rs, 800/- (i) Pay upto Rs. 200/- Ordinary Bus
Vo i i H

Grade T Employces drawing pay upic Re 300/ 5. Nodaily allowance shall be pavable to an employee
A returns to his place of work within 8 hours, In such cases
Note : Here the 'pay’ would mean the total emoluments admis- i cmployes would be reimbursed bus/eail fare and {ocal
sible for Pravident Fund deduction. wirges. IF absence from the place of work enceeds § b e

uplovee would be allowed full Daily Allowance., Simiiarly full
aly Allowance would be payable for the days of departure

*dmendedvide 0.4V, College Managing Committes

R ? Yated 24.4,1983, e o =
s Offrar— liﬂmmﬂm{}ﬂ}zr
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and arrival including days on which journeys are performed,
whils on tourto oursstations, When journeys on tour. invalve
rwo calandar days, daily allawanes for twe davs will be dfowed
irrespective ol the tme involved oo each day.

6. Travel by Air will not be undertaken without the
prior permission of the President, DAV, College Managing

Comumittees.

Graoting permission to employees to appear us
Private Candidates io Upiversity Examinations

1. Anemployes desirous of appearing in an University
sxaminalion shall meakes an application fer permission in
writing on the prescribed form 1o the Head ofthe institu-
iion in which he i5 employed ot least three months before
the date fixed lor commencement of the examination and

shall state in such application the leave reguired for the
purpose.

rule 1, such leave shall in no case excced one month inclusive
of the days spent in cxaraination and shall be without pay unless
order otherwise by the President for oy portion ‘of the

period,

2. If permission is given and leave is granted under

3. A tezcher ailowsd to appsar in an examination
undered rule, T, shall give an uadectaking to serve the Committes
for at least one year from the date of the publication of the
result without clalming any further increment io his salary,

4, Only an cmployes with at least one year's approved
service from the dale of confirmation will be allowed the banefit

of thegg rules.

e
m!“cshprk MAMD “Hﬁi/
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b
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Local Committees
(a)  Rules of Business,

. l. Meetings of the Local Commitlee 1o transied husiness
v_ﬂi! I:::r::a]h:d. [rom time to time, by the Convener I eonsuita-
aon with the Chairman, or s dirceted by the arders of the
President. The ngenda for cach meating shall be communicnted
lo the Cotrvener by the General Searetury under orders of the
President.

: 2. Drdif:m"i] y ihree days notice sImlI\f:u given, 'bur an
emerganl meeting may be calied at a shorter notiee.

” .3' Meetings will ardinarily be held in the olfice of the
Frincipal uf‘ﬁlhe local DAV, College, and il the place hnos
no DAV, IE..r:anllf.:g_c then ia the offics of the Head Musier of
:htlzdlacal L. A, V. School, provided Heat a mecting may be
wheh al any other sultable place; | i '

gl iy place, 9 o desired by the

P~ d; The F:hainnan shall preeside at the mee ing, bue §f
ihe -‘..J:;airman 15 absent the members present shall eloct o Chajps
maa fer the meeting, .

3, Rulings of the Chajrman in ull mhliters
e eonduct of business shall be final,

6. Decisions of the Commitiee shall be by majority vots
o :Juermnmbers present at the meeting, provides tran;in the
svenl of Young on an issus ]::ﬂ[ng equil, the Chair 1 ! .-'
gl s Sy q haitman shall ajss

pertidniag 1o

7. Minutes of the mestings will by &
b { a d ¢ recorded Ly th
iy Lvegﬁr and canfirred by the Chalrmnm belore '1'u|‘5"3:15r0:
i lhe Sopret: WA
e eretary, DAV, College Mauasnging Cozimittes, New
8. In the selection of pans] of three
4 ; nemes for Chair-
mietiahip of the Local Com i
e o e mmitice, the following procedure shall
(@) Each member pressnt shail have
PIODose upto thres names which
seconded,

wal Officer ‘
al.

the right o
I HTL T duly
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(57 ln Lhe eveat of mors than three names bying propostd,
voting shall be by oeilag, I}

() Each member shall have three voles,

{d) The first three persons in order of the number of

votes secured shall constitute the paael to be recom-
mended to the Precident for nomination.

(&) Electlon of representalives of the teaching staf

|, Out of two teachers to be clected as reprogentatives
one ihall be elected by teachers of the standing of ten years and
above from amongst themaelves and the other by the L:m;hur:
of the stapding of less thun len years but above five years c;um
amonpst themselves, provided that where the number of tea uflri
of ubuve five years' standing does not excend twenty, they Wi

clect only one representative.
2, In caleulating the standing of a teacher his total petied

ing Committes will
rvice under the DAV, College Muan aging Lom
Ei izl-:cn into considerntion and the break inservice, if any, may

be condoned by the President.

9. -

GYAN MANDIR -

nt Cer-ent Limited

"o M asipe (M)
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PRESCRIBED FORM OF APPLICATION FOR
PERMISSION TO APPEAR AS PRIVATE
CANDIDATE IN UNIVERSITY
EXAMINATION

| Mame of the applicant

Desiznation

v Date of joining seryice

| Btacting pay

Prosent pay

' Examinations in which be has alrcady nppearcd asa
private candidale with dates of Commitiee’s sanction
in each case

' The wears in which he passed wvarious exsminntions

privately
a
NN
b Erxagmination 1o which he oow  [ntends to appear
i The period for which leave will be required

[ do hereby promise to work oo the present salary for
e year after the publication of the result of
sainination and shall notapply for more leave without pay
L apipear in the oforesaid Examination thao what [ have stated
b1 Lhis application,

Signature of the applicant,

Devapur ! 10, Remarks by the Head of the Iostitution
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APPLICATION FOR SEEEKING EXTENSION
IN SERVICE UNDER THE RULES OF
THE DAV, COLLEGE MANAGING
COMMITTER, NEW DELHI

Manwe of the employee.
[in capial Jeiters)

Pozt held nnd mame of Lpkitulion
wherg employed

Eduenbioaal quulificalions.
Dateal Birth - wo e
Age at presant
Date of appoinimeit nos
Date af confirmalion

Diate af otinining the age af
superannuilion : -

Presznt snlory o Grade -
Date [rom which cxtension is required .
Dale upto which the extension is reqd.

Last cxtention, iFany, _
granted by the Managing Committee
{Give Resolulin Mo, gud Dale)

12, Results in the case of 4 mamber

of the teaching stall for the

Tast thies yoais, o e

1z he medizally fit
For further sarvice

{Medical Ceriilieste 1o°be attached
Recommendation of tha Head of the
Imstitution or the Leesl Commitice in
the cage of  Mufassil Schools

Signature of the Applicant

3 'J.l
KILEHD‘ l'_,-j.ni.;i.
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Note . —The applcation shanld recely the offiee pf the D, &, 1,

Collvge Monaging Conmirtee \1{1:. sanths befare the
dete fronn which extension e voguirdd™

PRESCRIBED FORM OF OFFER & ACCEPTANCE
IN CASE OF APPLICANTS TO

TEACHING POSTS
From
The Principal,
To - B
L e )
No.__ Dated

Irear Sie,
With reference te your application for the post of
+-+0-3 this Collepe, I write to inform you (hat the DAY,
Cu[]tge Managing Commitice offer you an appointment &n
Bs..pm plus DA, .i¢nthe scale of Rs..o....oon0n
twelve months probation.

£ On the termination of the probetionary period, you will be
confirmied in your post in case your work is found te o
satisfactory and you will be required to £l Un & service
aggrecment form on non-judical stamp paper, Ynur next
increment will fall due from the date of your.confirmation,

1\, During the pericd of probaticn your services may be ter-
minated by one moith's notice on cither side. After con-
firmation sorvices con Be lerminated by 3 months natics
on cither side,

<. I the matter of leave and general gonditions of service,
you will be governed by the rules of the D.A, V. College

Managing Committee, or the University concaraed, oy the
case mny be, '

b ,,.__4:'”"'?“5 twnm ' ’

s 'lﬂ-':'i L
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5 Yoll suromer vacahon salary will b pand to you in Jase
vou compiete 9 months serva-prior 1o dhe suminer MiGk-
tion, failing which you will beentitled to propuilionaie
salary for the vacation, provided thal yuur scrvice before
summer vacation is not less than three months,

6. During the period of your employment here if you want
m’-.n.pply for a post slsewhore, fou must have your appli-
cation forwarded by the Principal of the College where

you are working.
As a whole-time employee of the DAV, College Mana-
ging Committee you are expected to earry oul the insiru-
tions of the Principal implicitly and devote your whole
time to the service of the institution where you are
employed. You may not engage in any private trade or
undertake additional work which is likely to interfere with
the dischargs of your normal duties, without permission
of the Committes. If you propose to take up any privats
tuition wock, you will Bave to obtain the Principal's pér-
mission and in case you purpese to take any public exa-
mination, yeu will be required to obtain the Committee's
permission,

8. After your confirmation you will haveo to join as & mem-
ber of the. Provideot Fund. Deduction from your salary
and Managing Committee contributions will be made
regularly in accordance with the Provident Fund Rules.

9. Increment will be granted to you regularly, provided
reports on your work continue to be satisfectory. It may
be withheld in case the reports are otherwise.

Plense commuopicate immediately if you accept the
appointment offered to you on the terms stated above.

Yours Sabthfhily,
PRINCIPAL

PRESCRIBED FORM OF SERVICE AGREEMENT IN
CASE OF APPOINTMENT TO TEACHING STAFF

dey of

o egreemeat made on the
__(hereinafter called the

—
_Mandat

NDIR
oy i M P. Kasipet, Bis

Orient Cament Limited
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emplovee of the first part, apd the DAV, College Managiag
Committee, 7'ew Dielhi, hereinafter called the Managing Corn-
mittes of the sccond part),

1. The Managing Commities, a3 from the day of
eppoinis the emplover 25 a-member of the
staff of the Colleze upon the terms and conditions hereinafter
sel out.

2, The Managing Committee shall pay to the employee
during the continuance of his engagement on 2 basic pay at the

rofe of Ra. p. m. rising by annual incre-
ment of Rs. e to R, to a maxi-
mum of Rs. p. m., the increment being suhjécl!
to satisfactory report, by the Principal. ' "

3, The employes shall devole his whole time to the
service of the College, and shall not without the permission of
the Managing Commitles engage dicectly or indirsctly in any |
trade or business whatsocver of in any private tuition or work
which may interfere with the propec discharpe of his duties
but this shall not apply to work undertaken with the permis-
sen of the Committes in connection with the Examinations of
i University or Board or Public Service Commission or Private

tuition,

4, The employee on confirmation shall subseribe to {he
Provident Fund maintained by the Managing Centmitles for the
T'caching Staff of the College.

5., The Manapging Committee shall be entitled summa-
tily to determine the engagement of #n employee for miscondyet
Iwit sot without informing him in writiog of grounds on which
ihey propose to take action giving him & reasonable opportunity
of stating kis case in writing, ond belore coming to a final
decision shall coonsider the employee's siatement and if he ro
desires give him a personal hearing.

6. Subject to clause No. 5§, the Mapaping Committes
shall be only entitled to determine the engagement @after giving

three months netice in writlog, or payme manw
-

salary in lieu of notice, * I Y-

Lhsinet Lducalionul {Jﬁuu
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7. The cmployee may at any tire terminale his engsge
ment by giving the Mapaging Commiltee three months nutu:n
in writing nnd if three months notice in writing 18 not given thc
amployee shall pay the Mbonaging Conuniltee a sum cquw.ﬂent
to throe moaths salary, unless Managing Committee docides in
any particular case not to realise such sum  [rom. such
tnember,

. 8 On the termination of this Agreement, from whatever
‘eatied; the employes shall deliver upte the Mianeging Committee
all ooks, apparatus, records, nnd suel other arlicles belonging
to the College or to the University as may be in his possession
or charte, i

9, Casusl leave, sizk leave, and othor leave thall. be
granted according to the general |eave rules, made in this belal!
1:}1 tiu:  Managing Committee, oc the University concerned, as
Ithn éngs maey e,

10. any dispute arising between the employee and the
Managing Commitiee with regard te any matter, not provided
foriin rhis agreement, shall be subject to the Indian Arhitration
Ac!l. 1940,

WITNESS
f: (FRLRR
) ' Employée
2
ol Colrieriigned
3
- Frincipal
4, _
Scorefary,
?7‘ ,,';— © DAV, College Maneging Comeittec i
il ﬁp c 3
,n[nl' 1_,1];:].. wl n.-'.l“l.i e R = H - NG‘FHML et Bon ey

f.[l"‘l‘lf.-hf‘ 13"
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14.

a2

APPLICATION FOT SEEKING EXTENSION
IN SEUVICE UNDER THE RULES OF
THE D.A.V. COLLEGE MANAGING
COMMITTEE, NEW DELHI

Name of the employ e
[in capilad Jetters]

Post held and name of Insutulion
whers cmployved
Edueativoal gualifications
Date of Bitth _ _ __
Auge al present
Date of appeintment
Date of confinmation

Dale of sttalning the ape of
supgrannuaticn
Present salary
Diate from which extension iy requived s
Drate upto whizh the extecsion is reqil,

' Grade

. Last extention, iCay,

granted by the Managing Committee ____ -
[Give Resolution Mo and Date)

Results In theense of g member

of the teaching staff for the

last three yeavs_
15 he medically fit
for further service___
[Medica] Cortificale 1o be attnchad)

Recolmmendation of the Head of the

Irstitution or the Local Commities in |
the case of Mufassil Schools

Dat

LR LR R

Signature af the Applicant

33
Note :~The application shawld regel the afficeof the D, 4. F.
Collvge Munagieg Comimirtce we it Befara tie
tfate from which extension iv roquindd™

PRESCRIBED FORM OF OFFER & ACCEPTANCE
IN CASE OF APPLICANTS TO
TEACHING POSTS

From
The Principal,
o -
ML e e e
-H,rg_‘ Dﬂi’{'d__

Drear Sir,

With relerence to your application for the post of
<oewnnc8l this Collepe, T write to inform you that the DALY,
College Managing Commitiee offer you an nppointment &,
Bsooapn plus VAL ... in the seale ol Re

on
twelve months probation,

. On the termination of the probationary peried, vou will be
confirmed in your post in case your work is found to le
satisfactory and you will be required to fill up a service
aggreement furm on non-judics! stamp paper. Your next
ircrement will fall due from the date of your-confrmation.

Y. Dwring the period of probation your services may be ter-
minated by one month's netice on either side. Afier cone
firmution services can be lerminated by'3 months notics
an either side,

4. Inthe matter of leave and genera! vonditions of service,
vou will be governed by the rules of the DA, Y. College
Managing Committee, or the Univessily concerned, o3 the
cass mey be, '

2 Otk :
b . ni
J;I"‘_{—an ll-ll.ﬂ_ "




A ! PRTUSCRIRED FORM QF APPLICATION FOR
(5 La theovenl of maore than thies mames being proposed, PERMISSION TO APPEAR AS I‘le:".i,'rE 1
voliog shall be by bailot, / CANDIDATE IN UNIVERSITY
{c) Foch member shall have three voles, EXAMINATION
I, Mamcof the applicant
Designaticn

|
{d) The Srst three persons 1o order of the oumber of |
votes sscured shall constitute the panel o hé recom- |
mendad 1o the President for nomination. 1

i Date of joining service

| Start]
(8) Efection of representatives of the tzaching staf Atarting pay
v Present pay =
1. Outof two teachers to be plected as representatives Y
ope §aall be clected by teashers of the standing of leo years and ! Examinations in which he has already appeared asa
above [rom amongst themselves and the other by the leachers ?rl‘m:; candidate with dates of Commities's Euna;jon
in each case

af the standing of less than ten years but above five years from
amoggst themselves, provided that where the number of teachers
of ubuve Bve yeurs' standing docs not exceed twenty, they will

elect only one representative.

3. 1n caleulating the standiog of a teacher his 1atal period i The i"”lnﬂ in which he passed various cxaminations
privately

of service under the DAV, College Managing Committes will

be taken fato consideration and the break in service, if any, may . ~
1 NN

be condaged by the President.

Cramination in  which he now jolénds to appeer

=

i The period for which leave will be required

[ do hershy promise to work an th

mise ¢ preseat sala
e 3'{551’»' ]:mgr the publication of the result af R
cumination and shall not apply for more lenve without pay

>
i
GYAN MAND'F HpeLr j'l’ the aforesaid Examination than what I have stated
Orlent Ceament Limied i Lns application.
vapur i Hatped (M) Signature of the applicant.
vl e Sanoan@S04%10 i), Remarks by the Head of the Institulion
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